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*or aftr ^*rfu uwtsto 
(«m sffaffamR faum) 
utr gwi ^tThviimu 

tRSITC, fam'P 20 SHOJitT 1971 

trm iw/ 195 5 8 — *ffarerr ^tr fafaRR, 

1957%fafa7R 2(23) STTT 5T?TR RffaaTft STlftR 
»myrf vrtJRTT tsrRf/^fhir n>fT ^fararf n srr % faro 
^WR "ar^tTR faRiRR tfix arfwtftopf f 

fu '-hOcH'T *UT f»l *"i fal fisR JRIR Rft'ST qfRT ^ 1 — 


37 faftofarv wfat fira^tr atfurotev 


^9T *FT% ’VT^’ : 




3W<.vr fri ?tr : 

/ 


sfstpr f ?r%5( fafats, 
(fwn^), 
sff ^ i, 

?TR^RT (anf o^to ) STV7SR, 

t^TRR~18 I 

’TfaRT TXV\Z$ farfa^T, 
(j^RRRft), 

1, 

RRR’K (3TT^of o ) YRRT 

< NIS— 1 8 I 

37 fRf llftJT STS 3RT faYR 

3TfawRip I 


31^’Tt^T%R«r?RTt 

s^SR: (l) arfORRTR 7T RTtt iff# 

fara% ^ sir fanf- 
Raff arfaWfaTR %, STT$ 
^'T ^t, TCMHT RT 3% I 

(2) S*SR3flT^ft «R 
JR VT RtTT 3fR *PT % fattfaT 
^tft arffar arfaR ^ arnpft i 

( 3 ) ^jfarw ’3RPR ^ 

RJRrr TT !RRTT MfaTW *RR 

xm 5rnnTT 1 

r^To t^STo SRTR 

w ’jYerr 


nra ^rrtn ufufa 
(faMwn*m*famu) 

3TR$, fRfa ll'TvRTt 1972 
’frfirfa arfafaRR, 1963 t° ( 1963 ^0 

5fo 41 ) A urn 4 3wrcr ( 2 ) % ’R-sr'ryf (*r), 
(n) ?RT (jf) % R«r 'rfer otr 23 % srrftfT ^ 
vifarfat w inffa irfafa, %r fl-Rrn: 

5[ft ar^rifar %, VTTR KT'Fl’?; % <R1M^ fRfa 21 3TTOT, 
1971 fo 1 TR- 3 , 3 T^^TR -4 qr SfqqfaR TffaTRV 


509GI/7I 
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908 


THE GAZETTE OF INDIA, MARCH 18, 1972 (PHALGUNA 28, 1893) [Part III— Sec. 4 


1971 m arfasRn: rWwm vr% % fanj ^m% frrr fam 
faf^m ^TnTcfr 3r«rTcT : — 

1. (l) # fajfarmT mffwr-Mfem mm TTfarfJT- 
fmMtm Mis mrq^r fmMsrm (MfrtFr) fafanm, 1972 
t° 1 

( 2 ) m srrcwfor Turom m mm M fast* Mr 
ssMth gR 1 

2 ■ rffarcsr-MMr OTT q-Tf%T3T-f^fT^r Mfs ^TT 
faffam Ww, l97lfo%foTfwr 4 M ST-faftm (if) 

nrro tfemr)’' si®?f wr MfasMf Jr mirm stM w? Mr 
armfarm farm mimm i 

qo tT?ro rmm, 
mfMm 


mrrMm mi farmr 

(w? M q«p aifafamr M amwr wifarr) 

mf fcMr-l,ftmfar 28 1972 

^o/ 2 ( 3 )- 69 --nrofl 7 T srrofarmr 

(3farmnfr mfMsr Mar) fafamm-1967 % aFMfm fafamr 
( 5 ) m fa% srsrTsrnr % anjmrr mra fafauw MMrfeor 
fawftir «rfaMf M srfmfafmiff Mr f^u M wcnM nfw 
Mar M mm M fan? miMT mrfaRr 1 1 

( 1 ) *fr fMrmfr mrrm Imre «ttt mpm mrMm 
arm famr, farm rrirnfam (Msrr) ^rf-33 1 

( 2 ) M %o JrM, mrmrr, IMM Mr mrrfcr 
fm, iprarjf r fMfr ^srerwr- 2 3 1 

( 3) Mr tr^o %o ^sfamr, fm$fr, vtttMt srra- 

farm, mm wm (iftoafto ) *Fnrfrpr, mrnr- 1 1 

cfto xr$0 mm, 
MM FTT^PTr 


vrrrMfa artyTtfm Mr fa*m 

sf fMMt, farrfar 22 rrMT 1972 

ifc 1 / 72 — *nrHM affarfm Mr Mr mmm 
farfami M fafamr 44 mr 45 % 3rsM mrr 
srfmm *pt m>r «r?Mr p, %■ Mump wri % 3tM 
28 srnfr, 1972 Mr izw. vi mm, s?mm*F, m- 
sinwm, fw sm ir« M w 


Jwtm % arfafritf fMr % mr 'frTMm M mrrfr- 
rnmv Mt ^rrar vr% MT farmfarfMrr srfarrM Jr srfaffr 
fMr & : — 

"fannr % mr mi Met?^ *ft Mnvr 
f;m ffr aftr Jr rM f*rfsip ?m rmBTtrff 
frr ?fer frrJr ^ fM aww rrMf vr Mtrft 
rr*rr rr r^merir 'Fnrr \” 

wrr fTrr iafrr, 
3TB4«iT 


rm wtm 

irf MM, fMp 28 4 ir 4 M 1972 

?fo rm 1.22 ( 1 ) — 2/ 7 2 ( 2) — MNrrM rrar 
Mft (?rnrF 4 ) ferMru, 1950 s% | 3 T TMfFm- 

( 1 ) irrr snrrr wf'iMf vr sriftrr "Mr tr^MrM'P 
^ ir| fw | fa' Mir ar^^M f farfa's? Mt f zrft 
‘it’, M’ rr«rr M’ % fM jtw arro M wn ^mr sr^fM 
farm faw 26 4 rn?fr, 1972 M FurvTfa M Mm Mm 
ftwr ^ M? mfarrM t faw mr^r 4 mmcr M’M ^rrr fa: 
farm r|M ^ Mrr mn | : — 


ff«m Mrft arqfF mm wr«r anfar 




?nr* ffair mm 
rrfsr Mr 
imp* 

| 

farcr mm 

mum 
?)M % 

farcr mm 
rrtmM 

mm 

MM | 

farm mm 
rrfm Mr 
m wrr ?tM 
1 

tr 26-2-72 

29-7-72 

25-11-72 

2 8-4-73 

sfT 26-2-72 

30-9-72 

25-11-72 

3 0-6-73 

M 26-2-72 

27-5-72 

25-1 1-72 

24-2-73 


st^M 

1 . ^ffjr cmjtf crm fafar M mmrmr M mrrqTfawr M 

Mm^ 1 

2. msTjr mrjsT rrm farJr M ^rrrjr M rmm farttOT 

MSiM 28,44,48,46,47,48 5T«rr 49 

3. mgrr®?' rmq- %■ mrir rmpp crmr fmr M fam^r rrm 
M rrirm fafTemr rMrm 3 0 5 /tfvTo%orr^o, 309 
^rm 3101 

3fmfr ro Mrrrwrr 
^r-Mrn arr^mr 
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MINISTRY OF LABOUR AND REHABILITATION 
(Veparment of Labour aud Eijiplo.Vmenfj 
Directorate General erf Mines Safely 1 

Dhunbnti, 'he 20th October 1971 

No. Gen/. 19558-C.- In exercise of the power conferred by Regulation 2(23) of the Coal Mines Regulations, 1957 the following 
type of detonators is added to the list of Permitted Explosives and Detonators” suitable for use in all degiees of grassy coal 
mincs/scams, 

37 tn.m, Parc Copper Electric Detonators 

Submitted by ■ Messrs Indian Detonators Lid , 

(Kukatpal/i), 

Post Bag No. I, 

Snnatnagar (IE) P.O., 

Hyderabad- 18. 

Manufactured by Messrs Indian Deionaio/s Lid. 

(Kukalpallj), 

Post Bag No. 1, 

Santnagar (ID P.O., 

Hyderabad- 18, 

Name of Apparatus ........ 37 m.rn. Pure Copper Llectiic Detonali ns. 

Conditions attached to the approval ...... (1) The detonators shall have white leads to distinguish 

them externally front dclonatoi.s of other mnnufac- 
lureis. 

(2) Batch particulars and dale of manufaciuie of batch 
shall be marked on every package and case. 

(31 A continuing cheek cm t he quality of t he product 
shall be maintained at the works'. 

G. S. PRASAD 
Director-General oj Mines Safety 


DAMODAR VALLEY CORPORATION 

Calcuita-21 , the 2 lit January 1971 

No. 20(8) /7Q-P.E . — In exorcise of the powers confer- 
red by section 60 of the Damodar Valley Corporation 
Act, 1948 (14 of 1948), the Corporation hereby makes, 
with the previous sanction of the Central Government, 
the following amendments to the Damodar Valley Corpo- 
ration Service Regulations published with the Notifica- 
tion of the Damodar Valley Corporation No. 5 dated the 
28th January, 1957, namely : — 

1. (1) These regulations may be called the Damodar 
Valley Corporation Service (Twenty-first Amendment) 
Regulations, 1972. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Damodar Valley Corporation Service Regula- 
tions, in regulation 49, for the proviso, that is to say, 
“Provided that the allowance for incidental expenses shall 
be restricted to the daily allowance at the rates laid down 
in regulation 43 or at the rate of Rs. 3.00, whichever is 
more, for every twenty-four hours of the railway journey 
or part thereof.", to item (2) under the heading "A. BY 
RAIL”, the following proviso shall be substituted, name- 
ly 

“Provided that the allowance for incidental ex- 
penses shall be restricted to the daily allowance at 
the rates laid down for ordinary localities in regula- 
tion 43, for every twenty-four hours of the railway 
journey or part thereof.” 

P. V. KRISHNAMURTHY 
Under Secretary to the Govt . of India 


TEXTILES COMMITTEE 
(Ministry of Foreign Trade) 

Bombay, the 1 1 tit February 1972 

In exercise of the powers conferred on it under 
section 23, read with sub-clauses (c), (d) and (e) of 
sub-section (2) of section 4, of the Textiles Committee 


Act, 1963 ( 41 of 1963), the Textiles Committee with the 
previous sanction of the Centrul Government, hereby 
makes the following regulations further to amend the 
Polyester-Cotton and Polyester Viscose Blended Fabrics 
Inspection Regulations, 1971, published in Part III, Sec- 
tion 4 of the Gazette of India, dated the 21st August, 
1971, namely 

1. (1) These regulations may be called the Polyester- 
Cotton and Polyester-Viscose Blended Fabrics Inspection 
(Amendment) Regulations, 1972. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In sub-regulation (b) of regulation 4 of the 
Polyester-Cotton and Polyester- Viscose Blended Fabrics 
Inspection Regulations, 1971, the sentence beginning with 
the words “Whero the contract is silent” and ending with 
the words and brackets “(I.S. Ratings)” shall be omitted. 

A. N. RAMACHANDRAN 
Secretary 


MINISTRY OF HEALTH AND FAMILY PLANNING. 

(Department of Family Plaunlug) 

New Delhi-\\, the 2 5th February 1972 
NOTICE 

No. B-39/Estt.l . — In pursuance of sub-rule (1) of rule 
5 of the Central Civil Services (Temporary Service) Rules, 
1965, I hereby give notice to Miss Sudesh Bindra, Senior 
Coder, Department of Family Planning (Mass Mailing 
Unit), that her services shall stand terminated with effect 
from the date of expiry of a period of one month from the 
date on which this notice is published in Part III, Section 
4 of the Gazette> of India. 

S. SRINIVASAN 

Deputy Secretary to the Govt, of India 
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THE FOOD CORPORATION OF INDIA 

(Establishment under an Act of Parliament) 

New Delhi-), the 28 th February 1972 
No. CPF /) (31/69. — la accordance with the provisions 
contained in Regulation (5) of the Food Corporation of 
India (C.P.F.) regulations, 1967, the Managing Director 
is pleased to nominate the following representatives of the 
departmental labour to be members of the Board of 
Trustees to administer the Corporation's Provident Fund 
for a period of two years. 

( 1.) Shri K. C, Sethi, Sardar, Handling labour, Food 
Corporation of India, Kantapukur Depot, 
Calcutta-23. 

(2) Shri Nivrutti Narayan Hatekar, Labour Muka- 
dum. Food Corporation of India, District Office, 
(Godowns), Bombay-33. 

(3) Shri S. K. Murugesan, Head Maistry, Food 
Corporation of India, Office of the Joint Manager 
(P.O.), Madras- 1. 

P. S. RAJAN 
Financial Adviser 


INDUSTRIAL FINANCE CORPORATION OF INDIA 

New Delhi, the 22nd February 1972 

No, 1/72.™ In pursuance of Regulations 44 and 45 of 
the General Regulations of the Industrial Finance Corpo- 
ration of India, the Board of Directors of the Corporation, 
at their meeting held on the 28th January 1972 have 
authorised the Manager-in-Chargc of a Branch Office of 
the Corporation to exercise the following powers, in addi- 
tion to the Chairman, the General Manager, the Dy. Gene- 
ral Manager, the Assistant General Manager and the Chief 
Accountant at Head Office : 

“ L’o sign and execute on behalf of the Corporation 
all legal documents, instruments and agreements 
which are required to be executed for and on behalf 
of the Corporation in connection with the current 
and authorised business of the Corporation." 

C. D. KHANNA 
Chairman 


EMPLOYEES’ STATE INSURANCE CORPORATION 

New Delhi, the 24tli February 1972 

No. INS. 1. 22())-2p2(2 ). — In exercise of the powers conferred by sub-regulation (1) of Regulation 5 of the Employee’s State 
Insurance (General) Regulations, 1950, the Director General has determined that in the areas specified in the Schedule given tclrwthc 
first contribution and first benefit periods for Sets ‘A’ , ‘B’ and ‘C shall begin and end in respect of persons in insurable employment on 
the appointed day of midnight of 26th February, 1972 as indicated in the table given below : — 


First Contribution period First benefit period 

Set r- — > r : — — A 

Begins on Ends on Begins on Ends on 

midnight of midnight of midnight of midnight of 

A 
B 
C 

SCHEDULE 

“1. The Municipal limits of Ballarpur in Taluk and District Chandrapur. 

2. The Revenue Survey Nos, 28, 44, 45, 46, 47, 48 and 49 of Ballarpur in Taluka & District Chandrapur. 

3, The Revenue Survey Nos. 305/LKH, 309 and 310 of village Visapur in Taluka and District Chandiapur in the State 
of Maharashtra," 

A. R. SOPARKAR, 
Deputy Insurance Commissioner, 


26-2-1972 

26-2-1972 

26-2-1972 


20-7-1972 

30-9-1972 

27-5-1072 


25-11-1972 

25-11-1972 

25-11-1972 


28-4-1973 

30-6-1973 

24-2-1973 


New Delhi, the 1st March 1972 

No l2-(l)/26/70-'Vfod. //.— In pursuance of the resolution passed by the Employees’ State Insurance Corporation at its meeting 
held on 25th April, 1951, conferring upon me the powers of the Corporation under Regulation 105, of the Employees’ State 
Insurance Corporation (General) Regulations, 1950, I hereby authorise the following Medical Officers to function as medical autho- 
rities with effect from 1-2-1972 with their respective jurisdiction as mentioned against each for the purpose s of Medical examination of 
the insured persons and grant of further certificates to them when the correctness of the original certificate is in dcubt : — 


Designation of the Officer empowered as medical Authority 



Area 

1 . The Superintendent, E.S.l. Hospital, Kalyani 

2. The Superintendent, E.S.l. Hospital, Kamarbati 

3. The Superintendent, E.S.l. Hospital, Sealdah 

4. The Superintendent, E.S.l. Hospital, Belur .... 

5. The Superintendent, E.S.l. Hospital, Seramporc 

6. The Superintendent, E.S.l. Hospital, Baltikuri • . . . 

7. The Superintendent, E.S.I. Hospital, Ulubcria .... 



Garifa 
Kamarhati 
North Calcutta 
Lillooab 
• Telinipara 

Dassnagar 
Bauria 


T. C’. PURI 
Director General 
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OIL & NATURAL GAS COMMISSION 

No t7(23)/69-Rf£\— In exercise of the powers con- 
ferred by section 32 of the Oil and Natural Gas Com- 
mission Act, 1959 (43 of 1959), and all other powers 
enabling hereunto, the Commission hereby makes, with 
the previous approval of the Central Government, the 
following regulations, namely— 

1. (1) These regulations may be called the Oil and 
Natural Gas Commission (Pay and Allowances) Regu- 
lations, 1972, 

(2) They shall come into force on the date of their 
publication in the official Gazette. 

Definitions : 

2. In these regulations, unless the context otherwise 
requires — - 

(1) “Act” means the Oil and Natural Gas Com- 

mission Act, 1959 (43 of 1959); 

(2) “Cadre” means the strength of a service 
or a part of a service sanctioned as a separate 
unit; 

(3) “Commission” means the Oil and Natural Gas 
Commission constituted under Lhe Act; 

(4) “Allowance” means dearness allowance and 
other allowance! s) granted to meet personal ex- 
penditure necessitated by the special circum- 
stances in which duty is performed and includes 
drilling allowance, Assam Compensatory al- 
lowance, city compensatory allowance, project 
allowance, travelling allowance, field establish- 
ment allowance, house rent allowance and such 
other allowances classified as such by the Com- 
mission, but does not include a sumptuary 
allowance nor the grant of free passage by sea 
to or from any place outside India; 

(5) “competent authority” in relation to the exer- 
cise of a power, means the Commission and 
includes any officer or authority to whom the 
power is delegated by the Commission under 
section 26 of the ONGC Act. 

(.6) "duty” includes 

(i) service as a probationer or apprentice, 
provided that such service is followed by 
confirmation, 

(ii) joining time, 

(iii) period of training, or 

(iv) such other period declared as duty period 
by the Commission by general or special 
orders; 

(7) “employee” means a person who holds a post 
under the Commission and includes any such 
person whose services are temporarily placed 
at tile disposal of the State or Central Govern- 
ment or any Government, Industrial Under- 
taking, but does not include such persons as 
are governed by the standing orders framed 
in accordance with the Industrial Employment 
(Standing Orders) Act, 1946. 

(8) "fee” means a recurring or non-recurring pay- 
ment to an employee from a source other than 
the funds of the Commission, whether made 
directly to the employee or indirectly through 
the intermediary of the Commission, but does 
not include— 

(a) unearned income such as income from 
property, dividends and interest on secu- 
rities; and 


(b) income from literary, cultural or artistic 
efforts, if such efforts are not aided by 
knowledge acquired by the employee the 
course of the service of in the Commission. 

(9) “foreign service” means service in which an 
employee receives his pay, with the sanction of 
the Commission, from any source other than 
the funds of the Commission; 

(10) “Government” means the Central Government; 

(11) ‘‘honorarium 1 ’ means a recurring or non- 
recurring payment granted to an employee 
from the funds of the Commission as remu- 
neration for special work of an occasional or 
intermittent character; 

(12) “Joining time” means the time allowed to an 
employee to join a new post or to travel to 
or from a. station to which he is posted; 

(13) “lien” means the title of an employee to hold 
substantively, cither immediately or on termi- 
nation of a period or periods of absence, a 
permanent post including a tenure post to 
w'hich he has been appointed substantively; 

(14) “month” means a calendar month. In calcu- 
lating a period expressed in terms of months, 
and days, complete calendar months, 
irrespective of the number of days in each, 
should first be calculated and the odd number 
of days calculated subsequently; 

(15) “officiate”. An employee officiates in a post 
when he performs the duties of a post on 
which another employee holds a lien. The 
Commission may appoint an employee to 
officiate in a vacant post on which no other 
employee holds a lien; 

(16) “pay” means the amount drawn monthly by 
an employee as — 

(a) the pay of the post held by an employee 
(other than special pay or pay granted 
in view of his personal qualification) or 
pay to which he is entitled by virtue of 
his position in a cadre; and 

(b) special pay and personal pay; and 

(c) any other emoluments which may he 
specially classed as pay by the Commis- 
sion; 

(17) “Permanent post” means a post carrying a 
definite rate of pay and sanctioned without 
limit of time; 

(18) “personal pay” means additional pay granted to 
an employee— 

(i) to save him from the loss of substantive 
pay in respect of permanent post other 
than a tenure post due to a revision of 
pay or to any reduction of such substan- 
tive pay otherwise than as a disciplinary 
measure; or 

(ii) in exceptional circumstances, on other 
personal considerations; 

(19) “presumptive pay”, when used with reference 
to any particular employee, means the pay to 
which he would be entitled if he held the post 
substantively and were performing its duties; 
but it does not include special pay, unless an 
employee performs or discharges the work or 
responsibility or is exposed to the unhealthy 
conditions, in consideration of which the 
special pay was sanctioned; 
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(20) “special pay” means an addition, of the nature 
of pay, to the emoluments of a post or of an 
employee, granted in consideration of — 

(a) the specially arduous nature of duties; or 

(b) a specific addition to the work or responsi- 
bility; or 

(c) the unhealthiness of the locality in which 
the work is performed and includes non- 
practising allowance granted to doctors 
in lieu of private practice; 

(21) ‘‘subsistence grant” means a monthly grant 
made to an employee who is not in receipt 
of pay or leave salary; 

(22) “substantive pay” means the pay other than 
special pay, personal pay or emoluments class- 
ed as pay by the Commission under sub-clause 
(c) of clause (16) to which an employee is 
entitled on account of a post to which he has 
been appointed substantively or by reason of 
his substantive position in a cadre; 

(23) “temporary post” means j post carrying a defi- 
nite rate of pay sanctioned for a limited time; 

(24) “tenure post” means a permanent post which 
an individual employee may not hold for more 
than a limited period; 

Note : — In case of doubt, the Commission may 
decide whether a particular post is or 
is not a tenure post. 

(25) (a) “time-scale of pay” means pay which sub- 
ject to any conditions prescribed in these Regu- 
lations, rises by periodical increment from a 
minimum to a maximum; 

(b) "identical time-scale of pay” — Time-scales are 
said to be identical if the minimum, the maxi- 
mum, the period of increment and the rate of 
increment of the time-scales are identical. 

(c) Two time-scales should be treated as identical 
within the meaning of (a) above even though 
the scales may differ in the matter of pro- 
visions of Efficiency Bars. 

(d) “Same Time-Scale”— A post is said to be on 
the same time-scale as another post on a time- 
scale if the two time-scales are identical and the 
posts fall within a cadre, or a class in a cadre, 
such cadre or class having been created in order 
to fill all posts involving duties of approximately 
the same character or degree of responsibility, 
in a service or establishment or group of es- 
tablishments; so that the pay of the holder of 
any particular post is determined by his posi- 
tion in the cadre or class and not by the fact 
that he holds that post. 

Scale of pay : 

3. (1) The scale of pay of various posts in the Com- 
mission shall be such as may be laid down by the Com- 
mission from time to time, except in the case of posts 
the maximum pay of which exceeds Rs, 2250/- when it 
shall be as laid down, by the Government, 

(2) The scales of pay of various posts in the Com- 
mission, the maximum pay of which does not exceed 
Rs. 2250/-, are shown in the schedule of Annexure — J. 

Drawal of Pav : 

4, Unless otherwise provided, an employee shall draw 
ay and allowances attached to his post from rhe date 
e assumes the duties and shall cease to draw (hem as 

soon as he ceases to discharge the duties. 


Provided (hat if he assumes the duties at the place 
specified in the afternoon of the date, he shall commence 
drawing pay and allowances of that post from the fol- 
lowing day. 

Pay of Temporary Posts : 

5. (1) When a temporary post is created which may 
have to be filled by a person not already in the service 
of the Commission, the pay of tho post shall be fixed 
with reference to the minimum that is necessary to 
secure the services of a person capable of discharging 
efflcienlly the duties of the post. 

(2) When a temporary post is created which will pro- 
bably be filled by a person who is already an employee 
of the Commission, its pay should be fixed by the Com- 
mission with due regard to— 

(a) the character and responsibility of the work to 
be performed; and 

(b) the existing pay of the employees of a status 
sufficient to warrant their selection for the post. 

Fixation of Initial Pay of an Employee not Holding a 

Lkn : 

6. Subject to the provisions of regulation 7, the initial 
pay of an employee (other than those who hold lien on 
any permanent post, or would hold a lien if the same 
were not suspended) shall ordinarily be fixed at the 
minimum of the time-scale of the post in which he is 
employed. The fixation of pay in excess of the mini- 
mum of the time-scale and the grant of premature in- 
crements shall require the sanction of the Commission, 

Fixation of Initial Pa y of an Employee Holding a Lien : 

7. The initial pay of an employee, holding a lien on 
a post under the Commission, who is appointed to an- 
other post, will be regulated as follows : — 

(i) When appointment to the new post involves the 
assumption of duties or responsibilities of 
greater importance than those attached to the 
post on which he. holds a lien, he will draw, 
as initial pay, the stage of time-scale next 
above his substantive pay in respect of the old 
post, 

(ii) When appointment to the new post does not 
involve such assumption, he wifi draw, as 
initial pay, the stage of the time-scale which 
is equal to the substantive pay in respect of 
the old post or, if there is no such stage, the 
stage next below that pay, plus personal pay 
equal to the difference, and, in either case, will 
continue to draw that pay until such time as 
he would have received an increment in the 
time-scale of the old post or for the period 
after which an increment is earned in the time- 
scale of the new post, whichever is less. But 
if the minimum pay of the time scale of the 
new post is higher than his substantive pay 
in respect of his old post, he will draw that 
minimum pay as initial pay. 

(in) When appointment to the new post is made 
on his own request and the maximum pay in 
the time scale of the new post is less than his 
substantive pay, in respect of the old post, 
he will draw that maximum as initial pay. 

(iv) In case, the transfer is as a measure of penalty, 
from a higher to a lower grade or post, he 
may be allowed to draw any pay not exceeding 
the maximum of the new grade or post pro- 
vided that the nay allowed to be drawn under 
this clause shall not exceed the pay which he 
would have drawn by operation of regulation 
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10 or clause (ii) read with clauses (b) to (e) 
of regulation 13. 

(v) The officiating pay of an employee shall be 
refixed under clause (i) or (ii) as the case 
may be, if at any time his substantive pay on 
the post on which he holds a lien or would 
have held a lien had it not been suspended, 
equals to or exceeds the officiating pay, where 
such refixation' is to his advantage; provided 
that the provisions of clause (vii) shall not be 
applicable in the matter of refixation of pay 
under this clause. 

Note ; — Where the increment of an employee 
in the post in which he is officiating has 
been withheld without any reference to 
the increments that wall accrue to him 
in the post held by him substantively, 
the provisions of this regulation shall 
not apply before the date from which 
the orders withholding the increments 
finally cease to be operative. How- 
ever, the employee may be allowed 
during the period of penalty of with- 
holding of increment, his substantive 
pay from time to time if the same hap- 
pens to be more than the officiating pay. 
Those provisions shall also apply in 
respect of an employee whose pay in 
the post held by him in an officiating 
capacity has been withheld at a parti- 
cular stage or the efficiency bar stage 
of the time scale of that post for failure 
to pass the departmental examinations. 

(vi) When an employee officiates in a post the pay 
of which has been fixed at a rate personal to 
another employee, the Commission may per- 
mit him to draw pay at the rate not exceeding 
the rate so fixed or if the rate so fixed, be a 
time-scale, may grant him initial pay not ex- 
ceeding the lowest stage of that time scale and 
future increments not exceeding those of the 
sanctioned scale. 

Explanation 

Tile Commission, or any authority to whom 
powers in this regard may be delegated, may 
fix the pay of an officiating employee at an 
amount less than that admissible under this 
regulation. 

(vii) Notwithstanding anything contained in this re- 
gulation. where an employee holding a post 
in a substantive, temporary or officiating capa- 
city in any of the posts, the maximum pay of 
which does not exceed Rs. 800/-, is promoted 
or appointed in a substantive, temporary or 
officiating capacity to another post carrying 
duties and responsibilities of greater importance 
than those attaching to the post held by him, 
his initial pay in the time-scale of the higher 
post shall be fixed at the stage next above the 
pay notionaTly arrived at by increasing his pay 
in respect of the lower post by one increment 
at the stage at which such pay has accrued, 

Provided that the provisions of this clause 
shall not apply where an employee holding a 
post in ft substantive, temporary or officiating 
capacity in any of the posts the maximum pay 
of which exceeds Rupees 800/- is promoted or 
appointed in a substantive, temporary or offi- 
ciating capacity to a higher post. 

Provided further that the provision of sub- 
regulation (v) shall not be applicable in any 
case where the initial pay is fixed under this 
Clause, 


Provided further that where an employee is, 
immediately before his promotion or appoint- 
ment to higher post, drawing pay at the maxi- 
mum of the time-scale of the lower post, his 
initial pay in the tipie-scale of the higher post 
shall be fixed at the stage in that time-scale 
next above such maximum in the lower post. 

(viii) An employee appointed to officiate in a post 
and whose case does not fall under clause (i) 
to (vii) shall draw the presumptive pay of 
that post. 

(ix) No orders of crossing the Efficiency Bar in the 
lower scale arc necessary for the purpose of 
fixing the pay in the higher post. 

Provided that in cases covered by regulation 
6 and clauses (i) to (iii) and in cases other 
than cases of re-employment after resignation 
or removal or dismissal if an employee — 

(i) has cither previously held substantively or offi- 
ciated in- — 

fa) the same post; or 

(b) a permanent or temporary post on the 
same time-scale; or 

(c) a permanent post other than a tenure post 
or a temporary post including a post in a 
body, incorporated or not, which is wholly 
or substantially owned or controlled by the 
Government on an identical time-scale; or 

(ii) is appointed substantively to a tenure post on 
a time-scale indcntical with that of another 
tenure post which he has previously held sub- 
stantively or in which he has previously 
officiated; then the initial pay shall not be less 
than the pay, other than special pay, personal 
pay or emoluments classed as pay, which he 
drew* of the last such occasion, and he shall 
count that period during which he drew that pay 
on such last or any previous occasions for in- 
crement in the stage of time scale equivalent to 
that pay. If, however, the pay last drawn by 
the employee in a temporary post had been 
inflated by the grant of premature increments 
the pay which he would have drawn but for 
the grant of those increments shall, unless 
ordered otherwise bv the Commission in a 
particular case, be taken for the purpose of 
this proviso, to be the pay which he last drew 
in the temporary post. 

Fixation of Pay In Certain Cases of Appointment : 

8. The Commission may appoint an employee to hold 
substantively, as a temporary measure, or to officiate in, 
two or more independent posts at one time and in such 
cases his pay is regulated as follows — 

(a) the highest pay, to which he would be entitled 
if his appointment to one of the posts stood 
alone, may be drawn on account of his tenure 
of that post; 

(b) for each other post, he draws such reasonable 
pay, in no case exceeding half the presumptive 
pay’ (excluding overseas pay) of the post, as 
the Commission may fix; and 

(c) if compensatory or sumptuary allowances are 
attached to one or more of the posts, he draws 
such compensatory or sumptuary allowances as 
the Commission may fix, provided that such 
allowances shall not exceed the total of the com- 
pensatory and sumptuary allowances attached 
to all the posts. 

Note : — For the purpose of this regulation, appointment 
to two posts in the same office or establish- 
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ment which are in the same line of promotions 
or cadre cannot be treated as independent 
posts. 

Personal Pay : 

9. Except when the authority sanctioning it orders 
otherwise, personal pay shall be reduced by any amounts 
by which the recipient’s pay may be increased, and shall 
cease as soon as his pay is increased by an amount equal 
to his personal pay. 

Fixdiion of Pay of Pensioners : 

10. The following procedure shall be adopted in fix- 
ing the pay of pensioners including officers pensioned 
off or retired on contributory provident fund and from 
service of the State Governments, local bodies, port trusts 
or such other bodies administered by Government or a 
body, whether incorporated or not, which is wholly or 
substantially owned or controlled by the Government- 

fa) Re-employed pensioners shall be allowed only 
the scales pf pay laid down by the Commission 
by regulations, 

(b) In the case of persons retiring before attaining 
the age of 55 years, the pension as shown 
below shall be ignored in fixing their pay on 
re-employment — 

(i) in the case of pension not exceeding 
Rs. 50/- per mensem, the actual pension; 

(ii) in other cases, the first Rs. 50/- of the 
pension, 

(c) The initial pay, on re-employment shall be 
fixed at the minimum stage of the scale pres- 
cribed for the posts in which an individual is 
re-employed. In case where it is felt that the 
fixation of initial pay at the minimum of the 
prescribed scale will cause undue hardship, the 
pay may bo fixed at higher stage by allowing 
one increment for each year of service whiefi 
the employee has rendered before retirement 
in a post not lower than that in which he is 
re-employed. In addition to the above, the em- 
ployee may be permitted to draw separately 
any pension sanctioned to him and to retain 
any other form of retirement benefit for which 
ho is eligible, provided that the total amount 
of initial pay plus gross amount of pension or 
the pension equivalent of other forms of re- 
tirement benefits save as provided in clause 
(b)does not exceed — 

(i) the pay he drew before his retirement; or 

(ii) Rs. 3000/- whichever is less 

Note : — In all cases where either of these limits is ex- 
ceeded, the pension and other retirement bene- 
fits may be paid in full and the necessary ad- 
justments made in the pay so as to ensure 
that the total of pay and pensionary benefits 
is within the specified limits. The power to 
fix the pay at a stage above the minimum of the 
scale will be exercised by the authority to 
whom powers for granting the necessary ad- 
vance increments have been delegated bv the 
Commission. Where, after the pav is fixed at 
the minimum or any higher stage, it is reduced 
below the minimum as a result of the said 
adjustments, increase in pay may be allowed 
after each year of service at the rate of in- 
crement admissible, as if the pav had been 
fixed at the minimum or the higher stage as 
the case may be. Pay last drawn before re- 
tirement will be taken to be the substantive 
pay plus special pay, if any. Pay drawn in 


an officiating appointment may be taken into 
account if it were drawn continuously for at 
least one year before retirement. In the base 
of a Government servant on deputation or on 
foreign service being re-employed with the 
Commission after retirement from Government 
service, the pay last drawn in the Commission 
may be taken into consideration, if it were 
drawn cotinuously for at least one year. 

(d) In the case of posts for which personnel with 
requisite qualifications and experience are not 
available, the restriction, that initial pay on re- 
employment plus pension shall not exceed the 
last pay drawn, may be relaxed as follows— 

(i) Initial pay on rc-employment plus gross 
pension or pension equivalent of other re- 
tirement benefits shall not exceed the pay 
last drawn before retirement by more 
than Rs. 250/-. 

(ii) The total of initial pay on re-employment 
as fixed under para (b) plus gross pension 
or pension equivalent of other retirement 
benefits shall not exceed Rs. 3000/-. 

Explanation : 

The concession referred to in (i) and (ii), 
will be admissible only where the employee 
has retired on superannuation pension. 

(c) In cases where the minimum pay of the post 
in which the employee is re-employed is more 
than the last pay drawn, the employee con- 
cerned may be allowed the minimum of the 
prescribed scale of the post, less pension and 
pension equivalent of other forms of retire- 
ment benefits. 

(f) Where the restriction, that pay on re-employ- 
ment plus gross pension equivalent of other 
retirement benefits shall not exceed last pay 
drawn, has to be relaxed in circumstances other 
than those mentioned in clauses (d) and (e), 
the approval of the Commission shall be ob- 
tained in each individual case. 

(g) Once the initial pay of a re-employed person 
has been fixed in the manner indicated above, 
he may be allowed to draw normal increments 
in the time-scale of the post to which he is 
appointed, provided that the pay and gross 
pension or pension equivalent of other retire- 
ment benefits taken together shall not exceed 
Rs. 3000/- per month. 

(h) A re-employed pensioner, who is transferred or 
promoted to another post, shall be treated as 
freshiv re-emploved in that post and his pay 
shall be fixed under the orders subsisting on the 
date of such transfer or promotion. 

Drawal of Increments : 

11. (1) An increment shall ordinarily be drawn as a 
matter of course, unless it is withheld. Increment may 
be withheld if the conduct of an employee has not been 
good or his work has not fwen satisfactory. In ordering 
the withholding of increment, the withholding authority 
shall state the period for which it is withheld and whether 
the postponement shall have the effect of postponing 
future increments. Such orders will be issued after 
following the provisions of the Oil and Natural Gas 
Commission (Conduct, Discipline and Appeal) Regula- 
tions. 1964. 

(2) Premature increments may be granted to em- 
ployees by such authorities who have got power to create 
a post in the same cadre on the same scftle of pay. The 
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Commission, or any authority under it, may grant ad- 
vance increment or increments to any employee of the 
Commission for meritorious work, to the extent and 
under conditions prescribed by the Commission from 
time to time. 

Crossing of Efficiency 1 hr : 

12, Where nn efficiency hnr is prescribed in a lime- 
scale; the increment next above the bar shall not lie 
given to an employee without the specific sanction of the 
appointing authority or any other authority, whom the 
Commission mnv by general or special orders authorise 
in this behalf. 

Note I. — On each occasion on which an employee is 
allowed to cross efficiency bar, which had previously been 
enforced against him, be should come on to the time- 
scale at such stage as the authority competent to declare 
the bar removed may fix fof him, subject to the pay 
admissible according to his length of service. 

Note 2 . — The cases of all employees held up at an 
efficiency bar should be reviewed annually with a view 
to determining whether the quality of their work has 
improved, and generally whether the defects for which 
they wetc stopped at the bar have been remedied, to an 
extent sufficient to warrant the removal of the bar. 

Counting of Service for Increment ; 

13. The following provisions prescribe the conditions 
on which service counts for increments in a time-scale : — 

fa) All duty in a post on a time-scale counts for 
increments in that time-scale. 

fb) .Service in another post, other than a post carry- 
ing less pay, whether in a substantive or offi- 
ciating capacity, service on deputation, and 
leave except extra-ordinarv leave taken other- 
wise than on medical certificate, shall count for 
incitement in the time-scale applicable to the 
post on which the employee holds a lien, or 
would hold a lien on such post had his lien not 
been suspended, 

(c) All leave except extra-ordinarv leave taken 
otherwise than on medical certificate and the 
period of deputation shall count for increment 
in the lime-scale applicable to a post in which 
the employee was officiating at the time be pro- 
ceeded on leave or deputation and would have 
continued to officiate but for bis proceeding on 
leave or deputation ; 

Provided that the Commission mav, in any 
case, in which it is satisfied that the extra- 
ordinary leave was taken for any cause beyond 
the employee’s control, or for presccuting higher 
scientific and technical studies, direct, that extra- 
ordinary leave shall be counted for increments 
unddr clause (b) or (c). 

(d) If an employee op reversion from an ex-cadre 
post to the parent cadre is appointed to a post 
on a scale lower than that of the ex-cadre post 
but not on the same time-scale as the post held 
at the time of his transfer to the ex-cadre post, 
the service rendered on the higher scale in the 
ex-cadre post shall count for increments in the 
time-scale applicable to the cadre post, subject 
to the same conditions as arc laid down for 
cases falling under item fi) of proviso to 
clause fix) of regulation 7, 

fe) Foreign service counts for increments in the 
time-scale applicable to — 

(i) the post in Commission’s service on which 
the employee concerned holds a lien as 
well as the post or posts, i'f any on which he 


would hold a lien had his lien not been 
suspended. 

(ii) the post in Commission’s service in which 
the employee wus officiating immediately 
before his transfer to foreign service, for 
so long as he would have coniinued to 
officiate in 1 hnt post or a post on the same 
time-scale but for his going on foreign 
service. 

(iii) any post to which he may receive officiat- 
ing promotion in the Commission, duting 
the period of foreign service, for the dura- 
tion of such promotion. 

ft) (i) Tf an employee, while officiating in a post 
or holding a temporary post on a time-scale 
of pay, is appointed to officiate in a higher 
post or to hold a higher tempofary post, his 
officiating or temporary service in Ihc 
higher post shall, if he is re-appointed to the 
lower, or is appointed or re-appointed to 
a post on the same time-scale of pay, count 
for increments in the time-scale applicable 
to such lower post. The period of officiating 
service in the higher post which counts for 
increment in the lower post is, however, 
restricted to the period during which Ihe 
employee would have officiated in the 
lower post but for his appointment to the 
higher post. 

f ii) Sub-para (i) shall also apply to an em- 
ployee who is not actually officiating in the 
lower post, hut who would have so offi- 
ciated in such lower post or in a post on 
the same time-scale of pay had he not been 
appointed to the higher post. 

fg) Joining time counts for increment — 

(i) if it is under clause fa) or fc) of sub- 
regulation (1) of regulation 19, in the time- 
scale applicable to the post on which the 
employee holds a lien or would hold a 
lien, had his lien not been suspended, as 
well as in the time-scale applicable to the 
post, the pav of which is received by the 
employee during the period; and 

fill if it is under clause fb) of sub-tcgula- 
tion (1) of regulation 19, in the time-scale 
applicable to the post or posts on which 
the last date of leave before commence- 
ment of the joining time counts for incre- 
ment. 

Explanation 1 ; 

For the purposes of this regulation, the period treated 
as duly shall be deemed to be duty in a post if the em- 
ployee draws pay of that post during such period. 

Explanation 2 ; 

The period of joining time under clause fc) of sub- 
regulation f3) of regulation 19 during which an employee 
on transfer is not entitled to he paid shall he treated as 
dies non for purposes of leave and increment. 

Explanation 3 : 

A period of over-stay of leave does not count for incre- 
ment in a time-scale of post unless it is commuted Into 
ordinary leave by the competent authority under the provi- 
sions of the Oil nnd Natural Gas Commission Leave Regu- 
lations, 1968, and under the proviso to clause (c). the 
Period of extraordinary leave is specially allowed to count 
for increments. 

Tire Commission mav, by general or special orders, pro- 
vide that service in any post shall count for increments 
in another post to which the employee may be appointed, 
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subject to such conditions as mav be specified. 

Period under Suspension ; 

14. An employee under suspension shall be entitled lo 
the following payments namely — 

(a) A subsistence grant at an amount equal to the 
leave salary to which the employee would have 
drawn if he had been on leave on half-pay and 
in addition, dearness allowance, if admissible 
on the basis of such leave salary : 

Provided that where the period of suspension 
exceeds twelve months, the authority which 
made or is deemed to have made the order of 
suspension shall be competent to vary the 
amount of subsistence grunt for any period 
subsequent to the period of the first twelve 
months, as follows : 

(i) The amount of subsistence grant may be 
increased by a suitable amount; not 
exceeding 50 per cent of the subsistence 
grant admissible during the period of first 
twelve months, if, in the opinion of the 
said authority, the period of suspension has 
been prolonged for reasons, to be recorded 
in writing, not directly attributable to the 
employee; 

(ii) The amount of subsistence grant may be 
reduced by a suitable amount, not exceed- 
ing 50 per cent of the subsistence grant 
admissible during the period of the first 
twelve months, if in the opinion of the 
said authority, the period of suspension 
has been prolonged due to reasons, to be 
recorded in writing, directly attributable 
to the employee; 

(iiil The rate of dearness allowance will be 
based on the increased or, as the case may 
be, the decreased amount of subsistence 
grant admissible under sub-clause (i) and 
(H). 

(b) Any compensatory allowance admissible from 
time to time on the basis of pay, of which the 
employee was in receipt on the date of suspen- 
sion : 

Provided that the employee shall be entitled 
to the compensatory allowance subject to the 
fulfilment of other conditions laid down for 
drawal of such allowances. 

(2) No payment under* sub-regulation (1) shall be 
made unless the employee furnishes a certificate that he 
is not engaged in any other employment, business, pro- 
fession or vocation ; 

Provided that in the case of an employee dismissed, 
removed or compulsorily retired from service, who is 
deemed to have been placed or to continue to be under 
suspension from the date of such dismissal or removal 
or compulsory retirement, under sub-regulation (3) or 
sub-regulation f4) of Regulation 24 of the Oil and 
Naturul Gas Commission (Conduct, Discipline and 
Appeal) Regulations, 1964 and who fails to produce such 
a certificate for any period or periods during which he 
is deemed to be placed or to continue to be under sus- 
pension, he shall be entitled to the subsistence grant and 
other allowances equal to the amount by which his earn- 
ings during such period or periods as the case may be, 
fall short of the amount of subsistence grant and other 
allowances that would otherwise admissible to him. 
Whcte the subsistence grant and other allowances admis- 
sible to him are equal to or less than the amount earned 
by him, nothing in this proviso shall apply to him. 


(3) (a) When an employee, who had been dismissed, 
removed, compulsorily retired or suspended,’ is 
reinstated or would have been reinstated but 
for his retirement on superannuation while 
under suspension, the authority competent to 
order the reinstatement shall consider and make 
a specific order- — 

(i) regarding the pay and allowances to be 
paid to I he employee for the period of his 
absence from duty or for the period of 
suspension ending with the date of his 
retirement on superannuation, as the case 
may be. and 

(ii) whether or not the said period shall he 
treated as a period spent on duty. 

(b) Where the authority mentioned in clause (a) 
above is of the opinion that the employee has 
been fully exonerated or, in the case of suspen- 
sion, that it i was wholly unjustified, the employee 
shall be given the full pgy and allowances to 
which he would have been entitled had he not 
been dismissed, removed, compulsorily Retired 
or suspended, as the case may be. 

(c) In other cases, the employee shall be given 
such proportion of such pay and allowances as 
such competent authority may specify in this 
behalf ; 

Provided that the payment of allowance 
under clause (b) or clause (c) shall be subject 
to all other conditions under which such allow- 
ances are admissible ; 

Provided further that such proportion of 
such pay and allowances shall not be less than 
the subsistence grant admissible under these 
regulations. 

(d) In a case falling under clause (b), the period 
of absence from duty shall be treated as a 
period spent on duty for all purposes. 

(e) Tn a case falling under clause (c), the period 
of absence from duty shall not be treated as a 
period spent on duty, unless such competent 
authority specifically directs that it shall be so 
treated for any specified purpose : 

Provided that if (he employee so desires, 
such authority may direct that the period of 
absence from duty shall be converted into leave 
of any kind due and admissible to the employee. 

Note I .—The order of Ihy competent authority regard- 
ing the treatment oi the period of absence from duty 
passed under this proviso is absolute and no higher sanc- 
tion would be necessary for the grant of extraordinary 
leave in excess of three months in so far as temporary 
employees are concerned. 

Note 2 . — In the case of persons who arc not fully 
exonerated, the conversion of the period of suspension 
into leave with or without allowances has the effect of 
removing the stigma of suspension and all the adverse 
consequences following therefrom. The moment the 
period of suspension is converted into leave, it has the 
effect of vacating the order of suspension and it will be 
deemed not to have been passed at all. Therefore, if it 
were found that the total amount of subsistence grant 
and compensatory allowances that an employee received 
during the period of suspension exceeds the amount of 
leave salariv and allowances, the excess will have to be 
refunded and there is no escape from this conclusion. 

Note 3 . — The competent authority has the discretion 
to pav proportionate pay and allowances and treat the 
period as duty for any specified purpose(s) or only to 
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pay proportionate pay and allowances. It has no discre- 
tion to pay full pay and allowances when the period is 
treated as ‘non-duty’. 

If no order is passed under clause (e) of sub-regula- 
tion (3) directing that the period of absence be treated 
as duty tor any specified purpose, the period of absence 
should be treated as non-duty’. In such event the past 
service, that is to say, service rendered before dismissal, 
removal, compulsory retirement or suspension will not be 
forfeited. 

Change in Pay : 

15. (1) The holder of a post, the pay of which is 
changed, shall be treated as if he were transferred to a 
new post on the new pay : 

Provided that he may at his option retain his old pay 
until the date on which he has earned his next or any 
subsequent increment or ceases to draw pay on that time- 
scale. The option once exercised shall be final, 

Note 1.— The expression his “old pay’’ shall include 
not only the rate at which the individual was drawing 
his officiating pay on the crucial date but also the time- 
scale on which he was drawing that pay. 

Note 1 . — For the period during which the option 
exe'rcised under proviso to this regulation operates, the 
substantive portion of this regulation will be inoperalive. 

Note 3, — -Failure to exercise the option, from what- 
ever cause arising, entails forefeiture of this benefit ot 
the regulation. 

Note 4. — The expression the “holder of the post” 
occurring in this regulation also includes a person who 
is not actually holding the post the pay of which is 
changed; provided he has a lien or a suspended lien on 
that post. 

(2) Employees, who have been placed under suspen- 
sion and where the scale of pay of the posts to which 
they are attracted is revised, will be regulated as 
follows: — 

(i) Cases in which the revised scale of pay takes 
effect from a date prior to the date of suspen- 
sion : — In such cases the employee should be 
allowed to exercise the option under sub-regu- 
lation ( 1 ) even if the period during which he 
is to exercise the option falls within the period 
of suspension. He will be entitled to the 
benefit of increase in pay, if any, in respect ol 
the duty period before suspension, and also in 
the subsistence grant for the period of suspen- 
sion, as a result of such option. 

(ii) Cases in which the revised scale of pay takes 
effect from a date falling within the period of 
suspension : 

(a) An employee under suspension retains a 
lien on his substantive post. As the expres- 
sion ‘holder of a post’ occurring in sub- 
regulation (.1) includes also a person who 
holds a lien or a. suspended lien on the post 
even though he may not be actually hold- 
ing the post, such an employee should be 
allowed the option under sub-regulation (1) 
even while under suspension. The benefit 
of option will, however, practically accrue 
to him in respect of the period of suspen- 
sion only after his reinstatement, depend- 
ing on the fact whether the period of sus- 
pension is treated as duty or not. 

(3) An employee who does not retain a lien on post, 
(he pay of which is changed, is not entitled to exercise 
the oplion under sub-regulation (1). If, however, lie 
were reinstated in the post and the period of suspension 


is Lreated as duty, he may be allowed to exercise (he 
option after such reinstatement. In such cases, if there 
is a time-limit prescribed for exercising the option and 
such period had already expired during the period of sus- 
pension, a relaxation may be made in each individual 
case for extending the period during which the option 
may be exercised. 

(4) The expression “post” includes “temporary” post. 

(5) (i) If an employee is reduced as a measure of 

penally to a lower stage in his time-scale, the 
authority ordering such reduction shall state 
the specific period for which it shall be 
effective and whether, on restoration, the 
period of reduction shall operate to postpone 
future increments; if so, to what extent. 

(ii) ft an employee is reduced as a measure of 
penally to a lower service, grade or post, or 
to a lower time-scale, the authority ordering 
the reduction may or may not specify the 
period for which the reduction shall be effec- 
tive, but where the period is specified, the 
authority shall also state whether, on rest- 
oration, the period of reduction shall operate 
to postpone future increments and, if so, to 
what extent. 

Explanation 1 .— ( i ) If the order of reduction lays down 
that the period shall not operate to postpone future incre- 
ments, the employee shall be allowed the pay which he 
would have drawn in the normal course but for his 
reduction to the lower post. If the pay drawn by him 
immediately before reduction was below the efficiency 
bar, he shall not be allowed to cross the bar except in 
accordance with provisions of regulation 11. 

(ii) If the order lays down that the period of reduc- 
tion shall operate to postpone his future increments, for 
any specified period which shall not exceed 'the period 
ot reduction to the lower post or grade, the pay of an 
employee on restoration shall be fixed in accordance 
with (i) but after treating the period for which incre- 
ments are to be postponed as not counting for incre- 
ments. 

Explanation 2. — It the object of not allowing incre- 
ments during the period of the reduction is to be 
achieved, it should be ensured that every order passed by 
a competent authority imposing on an employee the 
penalty of reduction to a lower stage in a time-scale in- 
variably specifies that stage in terms of rupees to which 
the employee is reduced, as in the following form : — - 

The — — has decided that Shri — — — 

should be reduced to a pay of Rs. — - — for a period 
of — — — with effect from — — — — ■. 

Explanation 3. — -In case the reduction to the lower 
post or grade is for an indefinite and unspecified period, 
on re-appointment to the higher post, pay shall be regu- 
lated under normal regulations and not under this regu- 
lation. 

(6) Where an order of penalty of withholding of 
increment of an employee or his reduction to a lower 
service, grade or post, or to a lower time-scale, or to a 
lower stage, in a time-scale is set aside or modified by 
a competent authority on appeal or review, the pay of 
the employee shall, notwithstanding anything contained 
in these regulations, be regulated in the following 
manner :• — 

(i) If the said order is set aside, he shall be given, 
for the period ilia) such order has been in force, 
the difference between the pay to which he 
would have been entitled, had that order not 
been made, and the pay he had actually drawn; 




918 


THE GAZETTE OF INDIA, MARCH 18, 1972 (FHALGUNA 28, 1893) [Part III— Sec. 4 


(ii) II llie said order is modified, the pay shall be 
regulated as if the order so modified hud been 
made in the first instance. 

Explanation*— If the pay drawn by an employee in 
respect of any period prior to the issue of orders of the 
competent authority under this regulation is fevised, die 
leave salary and allowances (other than travelling allow- 
ance) if any, admissible to him during the period shall 
be revised on the basis of the fevised pay. 

Note 1. — It is clarified that in respect of cases falling 
under clause (i) of this sub-regulation, service rendered 
by the employee in the lower service, grade or post, or 
lower time-scale, or lower stage in the time-scale, or at 
the stage the increment was withheld from the date of 
imposition of such penalty by the disciplinary authority, 
to the date on which the order of penalty is set aside by 
the competent appellate or reviewing authority, shall 
count for increment or for other purposes in the post, 
which he was holding immediately before the imposition 
of the penalty, provided that he would have continued 
to hold that post but for the order of penalty. 

Note 2. — In respect of cases falling under clause ( n ) 
of (his sub-regulation, such service from the date of im- 
position of the penalty by the disciplinaiy authority to 
the date on which the order is modified by the appellate 
or reviewing authority, shall count for the purpose of 
increment or for other purposes, in the post which he 
Was holding immediately before the imposition of the 
penalty or any other post which he would have held but 
lor the order of penalty, to the extent the modified order 
permits of such counting. 

Taking of Premium x, Rewards, etc. : 

16. An employee is eligible to receive and, except as 
otherwise provided by a general or special order of ihe 
Commission, to retain without special permission — 

(a) the premium awarded for any essay or plan in 
public competitions; 

(b) any reward offered for the arrest of a criminal, 
or for information o'r special service in connec- 
tion with the administration of justice; 

(c) arty reward payable in accordance with the 
provisions of any Act or Regulation or Rules 
framed thereunder; 

(d) any reward sanctioned for services in connec- 
tion with the administration of the Customs and 
Excise laws; and 

(c) any fees payable to an employee for duties 
which he is required to perform in his official 
capacity under any special or local law or by 
order of the Commission. 

Taking out Patents : 

17. (1) An employee whose duties involve the carry- 
ing out of scientific or technical research shall not apply 
for or obtain, cause or permit any other person to apply 
for or obtain, a patent for an invention made by such 
employees save with the permission of the Commission 
and in accordance with such conditions as Ihe Commis- 
sion may impose. 

(2) It a question arises whether an employee is an 
employee of the Commission to whom sub-regulation (1) 
applies, the decision of the Commission will be final. 

(3) An employee whose duties involve carrying out 
of scientific or technical research (i.c., inventor) shall 
not disclose his inventions In any person otherwise than 
as provided below, or apply for or obtain a patent 01 
cause or permit any other person to apply for or oblain 
a patent for his invention, save with the permission of 
the Commission or such authority to whom powers in 


this regaid may be delegated. Until a decision about the 
grant of permission is taken, the inventor shall bold his 
invention in trust for the Commission, 

fa) Every inventor who evolves an invention shall 
promptly disclose it to the head of Directorate 
where he is working and an inventor, if he 
desires to take out a patent, shall, as soon as 
after he has evolved his invention, apply for 
permission to the Member in-charge, in qua- 
druplicate, in the prescribed form accompanied 
by the provisional specifications in quadrupli- 
cate : 

Provided that if any invenlor considers it 
necessary to obtain early protection for safe- 
guarding his interest as well as those of Com- 
mission, he may apply for a grant of a patent 
with provisional specification at his own cost 
and risk. While doing so, however, the inven- 
tor can take immediate steps to forward copies 
of the provisional specification to the Member 
in-charge, recording at the same time why it 
has been necessary tot him to take such action. 

fb) Ihe Member in-charge may grant an interim 
permission to make an application for patent 
to the patent office accompanied by provisional 
specifications, unless he has reasons to with- 
hold the same. 

fc) If an inventor has already made an application 
tor patent under the provision to clau e fa) of 
sub-regulation 3, the Member in-charge may, 
for reasons to be recorded in writing, direct 
the inventor to abandon his application for 
patent, after which, the inventor shall not take 
any further steps in prosecuting the said appli- 
cation ; 

Provided that when the Member in-charge is 
the inventor, such application for patent to the 
patent office shall be filed only with the pre- 
vious permission of the Commission and Gov- 
ernment. 

fd) On receipt ot ihe applications for permission 
from the Member in-chargc, the Commission 
shall decide whether a permission fof taking 
out a patent should be granted to the inventor. 
If the Member in-charge has withheld permis- 
sion or has directed the inventor to abandon 
his application for patent, the Commission, 
alter due consideration of the reasons thereto] , 
think it fit to grant the permission, it may give 
an interim premission to the inventor to file an 
applicaion with a provisional specification or to 
proceed with the application for patent already 
made, and return to him a copy of his applica- 
tion for permission alongwith a copy of the 
provisional specification. 

(e) The Member in-charge shall retain one copy of 
the application for permission and one copy of 
the provisional specifications, return one copy 
each thereof to the inventor with his permission, 
and forward the remaining two copies each of 
the application for permission and provisional 
specifications to ihe Commission, provided that 
if he had withheld permission or has directed 
the inventor to abandon his application for 
patent, he need not return any copy to the 
inventor. 

(t) While forwarding the application for permission 
(o (lie Commission, the Member in-charge shall 
give hi:, remark, on the following poink ; - 

(i) The connection if any, between the inten- 
tion and inventor's official duties; 
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(ii) The extent to which the inventor has used 
the facilities provided at Commission’s 
expenses; 

(iii) Whether the results are of such a nature 
that they should be published instead of 
being patented; 

(iv) Patenting the invention in foreign coun- 
tries; 

(v) The estimated needs of the Directorate 
concerned and the Commission as a whole; 

(vi) The probable contribution to public wel- 
fare; and 

C vir ) His recommendations if any, as to further 
action deemed appropriate. 

(g) The Commission may be free to decide ;■ — 

(i) whether the invention should be published 
for free use by the public; 

(ti) whether the inventor should be allowed to 
take out a patent exclusively for his own 
benefit or subject to such conditions as the 
Commission or Government may think fit; 

(iii) whether a patent should be taken out tor 
exploitation by the Commission. 

(li) If the Commission consider that the invention 
should be published for free use by the public, 
they will refuse permission and communicate 
the inventor accordingly. The inventor shall 
not thereafter, proceed with his application. 
'I he Commission may eithef themselves take 
such steps as they consider expedient tor pub- 
lishing the invention or otherwise dispose of 
the invention. In such a case of rejection, the 
Commission may also consider what ex-gruiiu 
payment if any, should he made lo the inventor. 

(i) If the Commission considers thul there is no 
connection between the invention and the 
inventor’s official duties and that the inventor 
has. not used the facilities provided at Com- 
mission’s expenses, they may grant the permis- 
sion without any restrictions and inform the 
inventor accordingly. Ihe inventor can there- 
after file a complete specification and proceed 
with his application at his own cost. 

It in the opinion of the Commission, there 
in some connection between the invention and 
the inventor's official duties and the inventor 
has used the facilities provided at Commission's 
expenses and if they themselves do not desire 
to exploit the invention, they may giant per- 
mission to the inventor, either conditionally or 
unconditionally, as the Commission think fit. 

(j) If the Commission considers that the patent 
should be taken out tor exploitation by the 
Commission, they will forward the application 
for patent to Government for the grant thereof, 
subject to the condition that the patent shall 
be assigned to the Commission and will forwatd 
one copy of the application for permission and 
one copy of the provisional specification to the 
Government with instruction to file a complete 
specification with the necessary assistance of 
the inventor to take out a patent at the cost of 
the Commission, 

Ik) The Commission shall take their decision under 
clause (d) above within 8 weeks from the 
receipt ot documents from Ihe Member in- 
chans- Iii enable ill,' complete specific, it ion , 
mentioned in clauses (i) and (j) to be filed 
within the time prescribed by the Indian Patents 
and Designs Act, 1911. 


(l) All communications under these instructions 
shall bo treated us ‘confidential’. The Com- 
mission shall as soon as possible after obtain- 
ing the patent^ gel, the name of the Commis- 
sion entered in the Register of Patents as the 
proprietor of the patent and will take necessary 
steps for exploitation of the patent. 

(m) If at any time after the giant of a patent, the 
Commission consider that they are not interested 
in the exploitation of Ihe patent, they will 
return the patent to the inventor subject to : 

(i) the reservation of the right of the Com- 
mission lo the use of the invention either 
without payment or on such terms us the 
Commission may consider reasonable; and 

(ti) the condition that the inventor will not 
assign or deal with or grant licences to any 
person without obtaining the prior permis- 
sion of the Commission. 

Deputation Ahmad : 

18. (1) No deputation of an employee out of India 
shall be sanctioned without previous approval of the Com- 
mission, or the authority to whom such powers are dele- 
gated . 

(2) When an employee is, with proper sanction, tem- 
porarily deputed tor duly out of India either in connec- 
tion with the post held by him in Tndia or in connection 
with any special duty on which he may temporarily be 
placed, he may be allowed by the Commission to draw, 
during the period of deputation, the same pay which he 
would have drawn had he remained on dutv in India. 

Provided that an employee, who is placed on deputa- 
tion while already on leave out of India on average pay, 
may be required bv the Commission to continue to be on 
leave, in which case he shall be given during that period, 
in addition to his leave salary, an honorarium of one-sixth 
of the pay which be would have drawn had he remained 
on duty in India; the cost of passages from and to India 
shall be borne by him, 

Note. — The portion ot the pay which an employee may 
be permitted to draw in foreign currency while on deputa- 
tion abroad will be determined in accordance with the 
orders issued by the Commission from time to time in 
this regard. 

(3) An employee on deputation may also be granted a 
compensatory ailowancc in a foreign country, of such 
amount as the Commission may think fit. 

(4) The loreign exchange equivalent of the pay, 
honorarium or compensatory allowance admissible under 
sub-regulation (2) or sub-regulation (3) shall be calcu- 
lated at such rate of exchange as determined from time 
to time by the Central Government. 

Joining Time -. 

19. (1) Joining time may be granted to an employee 
lo enable him— 

(a) to join a new cost either at the same or a new 
station, without availing himself of any leave 
on relinquishing of his old post; 

(b) to join a new post in a new station on return 
f rotn — 

(i) leave of not more than 6 months duration; 

(ii) leave other than that specified in sub- 
d.ui'.e (i) when lie has not had sufficient 
notice of liis appointment to Ihe new post. 

(c) (i) to proceed on transfer or on the expiry of 

leave from a specified station to join a post 
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in a remote locality which is not easy of 
access. 


clarity the same in consultation with the Directorates of 
Administration and Finance and Accounts, 


( ii.) to proceed on relinquishing charge of a 
post, on transfer or on leave, in a place in 
a remote locality which is not easy of 
access, to a specified station. 

( 2 ) The Commission may issue general or special 
orders regulating the joining time admissible in each of 
the cases mentioned in the above sub-regulation and 
specify the places and stations to which clause (c) thereof 
shall apply. 

(3) An employee on joining time shall be regarded as 
on duty and shall be entitled to be paid as follows : — - 

(a) Where joining time is granted under clause (a) 
of sub-regulation (1), the pay which he would 
have drawn if he had continued in the old post 
or the pay which he will draw on taking charge 
of the new post, whichever is less; 

(b) Where the joining time is granted under item 
(i) of clause (b) of sub-regulation (I) — 

(i) if it is in continuation of leave which in- 
cluded a period of earned leuve, pay equal 

to the leave salury which he last drew dur- 
ing such earned leave at the rate prescrib- 
ed for payment of leave salary in India; 
and 

(ii) if it is in continuation of leuve which did 
not include a period of earned leave, pay 
equal to the leave salury which the em- 
ployee would have drawn under the leave 
rules applicable to him as if he had been 
on earned leave in India for the period of 
joining time. 

(c) Where joining time is granted under item (i) of 
clause (c) of regulation (1) the pay which he 
would draw in his post in the remote locality : 
Provided that 

(i) an employee on transfer shall not be entitl- 
ed to any pay for the period of joining 
time unless his transfer is in the Commis- 
sion's interest; 

(ii) no joining time pay shall be grunted to an 
employee who has not put in a minimum 
service of 3 years in the Commission, 
when he is appointed to a new post on the 
result of competitive examination or inter- 
view which is open to the. employees of 
the Commission and others. This limit of 
3 years’ service will not apply in the case 
of permanent employees or the Commis- 
sion. 

Note. — The competent authority ordering the transfer 
of an employee from one station to another can grant re- 
gular leave under leave regulation admissible to him to 
cover the period between the date of handing over charge 
at the other station and that of taking over at the new 
station in cases of transfer not in the interest of the Com- 
mission, if the employee applies for such leave and the 
authority is willing to sanction it. 

(4) An employee who does not join his post within 
his joining time shall not be entitled to any pay or leave 
salary after the end of joining time. 

Allowance : 

20. All employees shall be eligible for the grant of 
allowance at such rates and subject to such conditions as 
the Commission may direct from time to time. 
interpretation : 

21. If any doubt arises regarding (he interpretation of 
unv provision of these regulations, the matter shall be re- 
ferred to the Secretary to the Commission, who shall 


Residuary Powers : 

22. Cases not covered by or requiring relaxation of 
these regulations shall be referred to the Commission for 
decision. 


Repeal and Saving : 

23. (1) The Oil & Natural Gas Commission (Pay, 
Allowances, Terms and Conditions of Appointment and 
Service) Regulations, 1962 are hereby repealed. 

(2) Nothing in these Regulations or any repeal effect- 
ed thereby shall affect or be deemed to ’affect anything 
done or any action taken under the said Regulations 
before commencement of these Regulations. 

K. K. HAR, 

Secretary to the Commission 
ANNEXURE I. 


SCHEDULE OF THE EXISTING SCALES OF PAT OF 
VARIOUS POSTS IN THE OIL & NATURAL GAS COM- 
MISSION [cf. Regulation 3(2j 


S. No. 

Category of Post 

Scale of Pay 


1 

2 

3 



1 . Chief of Engineering Services 1 

2. Chief of Geophysical Services./ Rs. 2000-125-2250/- 


3. Director of Administration 

4. General Manager 

5. Director, Institute of Petroleum 
Exploration. 

6. Director of Finance & Accounts. 

7. Director of Stores & Purchase. 

8. Director of Geology. 

9. Director of Drilling. 

10. Director of Production. 

1 1 . Director of Hindoil Design Institute. 

12. Director of Inspection & Equipment. 

13. Director of Mechanical Engineering. 

14. Director of Geophysics. 


VRs. 1800-100-2000/: 


15. Chief Vigilance Officer Not specified so far. 

16. Manager (Marketing) 

17. Secretary to the Commission, 

18. Project Manager, 

19. Chief Engineer (Civil) 

20. Chief Engineer (Production) 

21 . Chief Geologist & Add!. Director 

22. Chief Geologist. L Rs. 1600-100-1800- 

23. Chief Geophysicist. | EB-100-1900/- 

24. Manager (Workshop). 

25. Industrial Engineer. 

26. Add!. Director (I.P.E.) 

27. Addl. Chief Engineer (Mech.) 

28. Additional Chief Engineer (Drilling). w 


29. Chief Personnel Officer, 

30. Industrial Relations Officer. 

3 1 . Joint Manager. 

32. Joint Director (E&S). 

33. Joint Director (S&P). 

34. Joint Director (F&A). 

35. Joint Drector (IPE). 

36. Superintending Geologist. 

37. Joint Director (Drilling)/ 

Supdtg. Drilling Engineer. 

38. Superintending Engineer (Proda.)/ 
Joint Director (P) 

39. Superintending Engineer (Civil). 

40. Superintending Engineer (Mcch.) 

41. Superintending Chemist. 

42. Superintending Geophysicist (Tech.) 

43. Superintending Oeophysicisl. 

44. Field Manager. 

45. Joint Director (HODI). 

46. Joint Director (Transport). 

47. Joint Director (C&M). 

48. Metallurgist, 


> Rs. 1300-60-1600/ 
t EB-100-1800/- 
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49, Legal Adviser. 

JO. Deputy Secretary. 

51. Sr. Deputy Director/Senior Deputy 
Manager 

52. Senior Deputy Director (I PL) 

53. Senior Deputy Director (Production) 

54. Deputy Superintending Geologist. 

55. Field Superintendent 

56. Senior Drilling Engineer 

57. Senior Design Engineer 

58. Senior Engineer 

59. Deputy Superintending Geophysicist. 

60. Senior Public Relations Officer 

61. E ng i nee r-cnm -Surveyor. 

62. Senior Dy. Manager (F&A). 

63. Senior Dy. Manager (C&M). 


64. Senior Geologist. 

65. Senior Chemist. 

66. Senior Palynologist. 

67. Sr. Reservoir Physicist. 

68. Senior Geophysicist. 

69. Senior Scientific Officer. 

70. Deputy Director/Dcputy Manager 

71. Personnel Officer 

72. Deputy Director (E&S)/Deputy 
Manager (E&S) 

73. Deputy Director (Transport)/ 

Deputy Manager (Transport) 

74. Deputy Director (F&A)/Deputy 
Manager (F&A) 

75. Deputy Director (S&P)/Deputy 
Manager (S&P) 

76. Deputy Director (Stock Verification) 

77. Assistant Industrial Relations Officer 

78. Sr. Medical Officer, 

79. Executive Engineer. 

80. Senior Driller. 

81. Principal, Training School, 

82. Senior Survey Officer. 

83. Public Relations Officer, Grade I. 

84. Deputy Manager (Marine Operations) 


85. Junior Geologist. 

86. Junior Chemist. 

87. Junior Palynologist. 

88. Junior Geophysicist. 

89. Reservoir Engineer. 

90. Scientific Officer. 

91. Mathematician. 

92. Geophysical Inst. Tech. 

93. Medical Officer. 

94. Map & Drawing Officer. 

95. Survey Officer. 

96. Assistant Engineer. 

97. Junior Driller. 

98. Administrative Olliccr/Assistant 
Personnel Officer. 

99. Assistant Transportation Officer. 

100. Labour Officer, 

101. Finance & Accounts Officer. 

102. Internal Audit Officer. 

103. Junior Economist & Statistician. 

104. Junior Analyst. 

105. Public Relations Officer Gd, II. 

106. Security-cum-Firo Officer, 

107. Stores & Purchase Officer 

108. Assistant Legal Adviser. 

109. Interpretor-cum-Translutor. 

110. Librarian. 

111. Cost Accounts Officer. 


112. Private Secretary. 


113. Security Officer Grade IT, 

1 14. Fire Officer Grade TI, 

115. Junior Engineer (Mech.) 


3 


1 


3 


{ Rs. 1100. -50— 1300 
f EB- 60— 1600. 




► Rs. 700-50-1100- 
EB-50-1400/- 
Selection Gde. 
Rs. 1 000-50-1 300- 
EB-50-1500/- 


Rs. 460-40-820-EB- 
50-1020-80/2- 
1 100 /- 

Sclection Gde. 

<■ 

Rs. 600-50-1000- 
EB-50-1200/- 


Rs. 400-40-800-50- 
950/- 


Rs. 350-25-500-30- 
590- EB- 30-800-EB- 
30-830-35-900 /- 


116. Horticulturist. 

117. Accountant. 

118. Superintendent, 

1 1 9. Chief Store Keeper, 

120. Legal Inspector. 

121. Labour Welfare Inspector. 

122. Inspeclor Grade I (Transport) 

123. Assistant Driller 

124. Technical Assistant Grade I 

125. Loieman, Grade I 

126. Head Dial’tsmaii 

127. Head Surveyor 

128. Instructor Grade I 

1 29. Senior High Pressure Welder. 

130. Chief Draftsman-cum-Artist. 

131. Superintendent (Maps) 

132. Assistant Liaison Officer. 

133. Security Officer, Grade III. 

134. Fire Officer. 

135. Drilling Assistant. 

136. Design Draftsman. 

137. Foreman, Grade II. 

138. Line Inspector. 

139. Mud Supervisor. 


140. Assistant Grade I. 

141. Stenographer Grade I. 

142. Store Keeper, Grade I. 

143. Junior Accountant. 

144. Inspector Grade H (TPT) 

145. Technical Assistant, Gde. IT. 

146. Instructor, Grade II. 


147. Receptionist. 

148. Glass Blower. 

149. Overseer. 

150. Operator (Photo-state) Gd. I, 

151. Photographer, 

152. Senior Draftsman. 

153. Senior Surveyor. 

154. Sarang 

155. Chargeman 

1 56. High Pressure Welder. 

157. Supervise!- (Crane/Buldozer) 

158. Junior Surveyor. 

159. JuniorDraftsman. 

160. Map Assistant. 

161. Senior Operator (Crane) 

162. Topman, 

163. Technician, Grade 1. 

164. Rigman. 

165. Welder Grade 11. 

166. Production Operator. 

J67. Demonstrator Training School. 

168. Technician, Grade II. 

169. Lire Supervisor. 

170. Security Officer Gde. IV, 

171. Laboratory Assistant. 

172. Dental Assistant. 

173. Nurse. 

174. Compounder/Pharmacist. 


175. Heavy Truck Driver. 

1 76. Driver Grade I. 

177. Rigger. 

178. Operator (Crane) 

179. Operator (Cementing Unit) 

180. Forklift Operator. 

181. Assistant Grade 11. 

182. Store Keeper Grade II. 

183. Stenographer Grade 11 . 

184. Accounts Assistant. 

185. Time Keeper. 


1 


! Rs. 350-20-450-F.B- 
f 25-600-LB-30-720/- 


Rs. 280-10-290-15- 
f 380-EB-20-460/- 


1 


Rs. 240-10-290-1 5- 
305-EB-l 5-425/- 
„ Sd. Gde. 280-10- 
( 290-1 5-380-EB-20- 
460/- 


1 


I Rs. 240-10-290-15- 
f 305-LB- 15-425/- 


Rs, 240-8-280-EB 
10-340/- 


I Rs. 205-7-212-8- 
f 244-EB-8-260-10- 
300/- 


■> 

-Rs. 175-6-205-7- 
212-FB-8-260/- 


T 

, Rs. 160-8-240-LB- 
f 8-280-10-290-15- 
J 320 1- 

1 Rs. 160-5-175-6- 
H93-EB-6-205-7- 
J 212-8-260-10-280/- 


I Rs. 160-5-175-6- 
' I93-KB-6-205-7- 
240/- 


! Rs. 150-5-160-8- 
/■200-EB-8-256-8- 
I 280-10-290-15- 
J 320/- 
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186. Opentor (Telex) 

187. Operator (Telcum) 

188. Piixvss Lngravrr. 


Rs. 1 40-30 75-F.B- 
6-205-7-212-8-2h0- 
50-7)10-/- 


189. Assistant Crude TTI. ) 

1 90. Stenographer Grade III. * I 

101. Jim ! 

192, Ctt I 

103, Tra 

194. Ferropi inter, I 

195. Slinger. V 

196. Plumber. 

197. Sub-Oversccr. 

98. Ganger. 

99. Mechanic. 

200. Apprentice Toprnan. 

201. Cementing Mechanic Junior 

J 


*Tn be abolished 
as soon as the 
existing posts are 
vacated by the 
present incum- 
bents. 

Rs, 120-4-148-EB- 
4-164-5-194-6-200/ 

(Special pay in ease 
of Stenographer 
Gde. in Rs. 20/- 
p.m.) 

(it) Starting pay in case 
of Caretaker Rs. 
140/- p.m- 


202. Fireman, Grade I. ) 

203. Operator (Gestetner) t 

204. Security Supervisor. 

205. Truck Driver. [ Rs. 120-3-132-4-140- 

206. Road Roller Driver. [ EB-4-160-5-170/- 

207. Painter Grade T. J 

208. Senior Mason. ] 

209. Technician Grado III. J 


210. Junior Mason. 

211. Laboratory Attendant. 
212- Workshop Attendant. 

213. Operator (Concrete Mixer) 

214. Short Hirer. 

215. Mistry, 

216. Technician Gde. IV. 


1 

j- Rs, 95-3-110-4-1 18- 
I EB-4-150 /-. 

i 

J 


(2) Assistant Gde. HI, and Junior Accounts Assistant 
(Scale of pay Rs, 120-200) who on the basis o Fa 
test conducted by the appropriate authority in the 
Commission is certified to have attained a speed 
of 40 words per minute, are paid an allowance of 
Rs. 5/- per month. This allowance is paid from 
a dale when the employee’s speed is certified by the 
appropriate authority. 

(3) Drivers Gde. I, and Heavy Truck Drivers (scale of 
pay Rs, 160-240) who are employed on driving heavy 
vehicles moved by prime-movers and attached 
with low-bed trailors, or of 7 (seven) tons and above 
arc paid an allowance of Rs. 15/- per month during 
the period they perform this duty. 

(4) A/t allowance of 10 per cent of pay is paid to the 
technical slalT posted in the Central Workshop, 
Baroda. This allowance is called the ‘Baroda Cen- 
tral Workshop Allowance’. 

(J) Drivers, Grade I (Winchman-cum-Opcrator). who 
are employed on winch operation with electrologging 
and bottom hole operation vehicles are paid special 
pay iSiRs. 30/- (Rupees thirty) per month. 

(6) Drivers working in the Fire Section at various pro- 
jects/ofliccs of the Commission who have to perform 
dual dutios of driving the Tender to the site and of 
operating the fire pump are paid special fay of 
Rs. 20/- per month. 

(7) Junior Accounts Assistants/Assistants Grade III 
who are entrusted with the work of operating punch 
machines are paid special allowance of Rs. J 5/- per 
month subject to tho following conditions : — 

(/) not more than one Junior Accounts Assistant/ 
Assistant Grade III, per machine w ill be allowed 
the special allowance. 

(//) tho special allowance will be given only if the 
monthly output per operator is 11,000 cards. 


217. Sampler. 

218. Section Cutter. 

219. Painter, Grade If. 

220. Technician Grade V. 

221. Dresser. 

222. Record Keeper. 

223. Fireman, Grade IL 

224. Jamadar. ~) 

225. Duftry. 

226. Head Mali. 

227. Hospital Attendant. 

228. Technical Attendant. 

229. Cleaner. ) 

230. Deckhand. 

231. Oilman Greaser, I 

232. Mali. 

233. Guard. ! 

234. Helper. 

235. Khalasi. 

236. Attendant. 

237. Guest House Attendant. 

238. Sanitary Cleaner. 


Notf, — (1) Daftry (Scale of pay Rs. 85-130) in Map office of 
Geology Directorate only are paid an allowance of 
Rs. 5/- per month. 


(8) Technical Officers and staff down to the level of 
Technical Assistant Grade II, posted in Institute of 
Petroleum Exploration, are paid Rest^rch Allowance 
@ 1 5 % of their basic pay. This Research Allowance 
is treated as special pay. 

(9) Technical officers and staff down to tho level of Te- 
chnical Assistant Grade II, posted in Hindoil- 
Design Institute, arc paid Design Allowance @15% 
of their basic pay. This Design Allowance is treated 
as special pay. 

(10) The Junior Accountant incharge of Cash Section 
and tho Accounts Assistant (Cashier) are entitled 
to a special pay of Rs. 40/- p.tn. & Rs. 25/- p.m. 
respectively. 

(11) The post of Director of a Directorate at the head- 
quarters of the Commission, in the Pay scale of 
Rs. 1800-2000/- may be upgraded by tho Commission 
to the post of Chief in tho pay scale of Rs. 2000- 
2250/- on completion by the Director of 5 years 
service as Director, subject flirthcr to the condition 
lhat in deserving cases the competent authority 
would be permilied to make necessary minor re- 
laxation in regard to the 5 year poriod of service 
as Director and when an incumbent relinquished 
the post of a Chief, the post would automatically 
stand down graded to the Director in the pay 
scale Rs. 1800-2000/-. 


Rs. 90-2-50-95-3- 
104-4-1 J2-EB-4-- 
140/-. 


V Rs. 85-2-50-V3-J-101 
' EB-3-110-4-130/- 

J 


Rs. 80-2'50-95-EB- 
3-110/-. 
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